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VISION
As the model of public

safety, the Indiana
Department of Correction
returns productive citizens
to our communities and
supports a culture of
inspiration, collaboration

and achievement.

MISSION
STATEMENT

The Mission of the Indiana
Department of Correction
is to advance public
safety and successful re-
entry through dynamic su-
pervision, programming

and partnerships.



Rockville Covrectional Facility

FACILITY OVERVIEW

The Rockville Corvrectional Facility iy av me-
ow approximately 52 acres, one mile novth-
west of Rockville, Indiana. The facility be-
gow ity existence as a radar base for the U.S.
Air Force v the early 1950’s; was deserted
approximately 10 years later whew ity missiow
ended; and was reswrvected by the Depout-
ment of Correction as o juvenile male facility
In 1970. Iw 1992, after moving through
stages from young juveniles;, to- older juve-
niles;, to- co-ed withv adolescent makes and
adult female offenders o the same grounds;
to- adult females alone; the facility became
the lawgest female facility in the Department
of Covrectiow.

The 1995 Indiana General Assembly approved
the Department’s plan to- rebuild the Rock-
ville Training Center, ay it was called then,
to- fit ity new mission as a 600 bed facility for
females. Following o master plawnw completed
in 1990, the State Office Building Commission
begaw the design and constructiow process inv
1995. Over the course of the next thwee years,
23 structures were demolished, 5 were cov-
verted to- stand alone heating systems aww?/
upgraded iw other ways, 13 new ’

were constructed, and the whole of the facil-
ity’s infrastructunre way replaced.

PHYSICAL PLANT:

There are a total of 22 buildings within the
facility proper and 2 residences. Dovmv 1
houses 128 offenders poarticipating i owr
CLIFF Unit (Cleawv Lifestyles is Freedom For-
ever). Dormy 2, 3, 4 and/ 5 awe virtually ider-
tical i configuration withy Dorm 2 being the
prototype for the other thwee. Dorm 2 houses
272 offendersy and serves as the intake wnit
for the Depautment of Correction female
population. Dovmy 3, 4, and 5 have o capac-
ity of 272 each and house general popula-
tionw  The facility segregation wnit, Secuwre
Quawters, houses 24. The building containg
two- ranges; each withv12 single cells. Doviv 2
way constructed inv 1993 and the rest of the
offender howsing way completed in 1997. The
facility is v customer of the Toww of Rockville
for bothv water and sewage services. REMC
provides electricall service to- the facility.
Vectrew and Energy USA provide natuwral gas
to-the facility.

CLASSIFICATION PROFILE:

The average daily population for 2011 iy
1131. The facility is designated as o me-
diumy/ maimuumn security facility. The facility
provides work experiences for all offenders
medically fit to- work. Three outside labor
lines operate at Turkey Run/Shades, Raccoon
Lake: (DNR properties) and the Indiana De-
partment of Trawuportution. PEN Producty
offers employment opportunities in areas of
sewing; office work; forklift operation and
other industrial jobs. Work experiences are
also- provided in food service, maintenance;
grounds keeping, laundry, tutoring and o
broad range of custodial jobs. ABE/GED
classes, Culinawy Artsy, Building Trades and
Businesy Technology Lab- vocational classes
ave offered through IVY Tech.

STAFFING:

The facility iy authoriged 268 full-tume staff
positions.  Of those positions 185 are custody
saff. The facility is the largest employer v
Parke County. Food service is provided by
Aramork; healtiv cawe services by Corigonw ands
educational sevvices by IVY Tech.

OFFENDER PROGRAMS:

HOPE Center Pavrenting Program

ICAN (Indiona Canine Assistonce Network)
Healing for Damaged Emotions
Outpatient Substance Abuse Treatiment
Thinking for o Change

Domestic Violence

CLIFF (Cleawv Lifestyle is Freedow Forever)

Religious Programuming

VISITATION

Monday, Tuesdewy, Thursdawy, Friday, Satur -
day and Sunday from 9AM to-3PM. No-visi-
tationw on Wednesday.

COMMUNITY SERVICE PROJECTS
Wabash Valley Race for the Cure
Angel Tree

Lyons Club-

Conmwnunity Service i Parke County —
vawious projecty

Parke County Food Pantry
Rockville Elementowy School
Turkey Run Elementawy School
Monteguma Elementary School
Indiana Blood Center




